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Labor market updates
Keep up to date with 
monthly/quarterly overviews, 
request a presentation to your 
team or client.

Global trends
Australia, Canada, France, 
Germany, Ireland, Japan, 
UK, US.

On-the-go alerts
Subscribe for regular 
email updates and 
newsletters about our 
research.

hiringlab.org
● Indeed Hiring Lab creates innovative, unbiased and timely data 

insights on the global labor market that inspire new conversations 
about the state of work.
 

● The team of leading economists and data scientists provide 
real-time thought leadership on global labor market conditions, 
including hiring trends, salary information, popular skills, and 
employer benefits. 

● Hiring Lab analyzes millions of Indeed’s data points collected across 
time together with other publicly available data sources to reveal 
emerging labor market trends in the United States and across the 
world.



US labor market overview 
• As of mid-August, US job postings stood 6.8% above their pre-pandemic level and were up 1.9% 

month-over-month.  

• Postings were higher than pre-pandemic levels in slightly more than half (57%) of sectors analyzed.

• 7.9% of job postings advertised remote positions at the end of July, up from 7.8% at the end of June.  

• Annual posted wage growth slowed to 2.4% in July, slightly below the overall pace of inflation. 

• Labor force participation among prime-aged workers has fallen slightly, but remains above 
pre-pandemic levels.

• Employers are hanging on to their existing employees, but new hiring has slowed dramatically in 
2025. The unemployment rate was 4.2% in July, historically low but creeping upward. 

• Overall job growth over the past several years has been largely concentrated in a handful of health 
and education-related sectors, which also tend to be heavily female-dominated. 
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