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https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationprojections/bulletins/nationalpopulationprojections/2020basedinterim
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationprojections/bulletins/nationalpopulationprojections/2020basedinterim
https://www.destatis.de/EN/Themes/Society-Environment/Population/Population-Projection/Tables/variant-1-2-3-agegroups.html
https://www.destatis.de/EN/Themes/Society-Environment/Population/Population-Projection/Tables/variant-1-2-3-agegroups.html
https://www.insee.fr/fr/statistiques/6453758?sommaire=6453776
https://www.insee.fr/fr/statistiques/6453758?sommaire=6453776
https://www.insee.fr/fr/statistiques/6453758?sommaire=6453776
https://www.insee.fr/fr/statistiques/6453758?sommaire=6453776
https://www8.cao.go.jp/kourei/whitepaper/w-2013/zenbun/s1_1_1_02.html#:~:text=%E6%88%91%E3%81%8C%E5%9B%BD%E3%81%AE%E7%B7%8F%E4%BA%BA%E5%8F%A3%E3%81%AF,1%EF%BC%8D1%EF%BC%8D3%EF%BC%89%E3%80%82
https://www8.cao.go.jp/kourei/whitepaper/w-2013/zenbun/s1_1_1_02.html#:~:text=%E6%88%91%E3%81%8C%E5%9B%BD%E3%81%AE%E7%B7%8F%E4%BA%BA%E5%8F%A3%E3%81%AF,1%EF%BC%8D1%EF%BC%8D3%EF%BC%89%E3%80%82
https://www8.cao.go.jp/kourei/whitepaper/w-2013/zenbun/s1_1_1_02.html#:~:text=%E6%88%91%E3%81%8C%E5%9B%BD%E3%81%AE%E7%B7%8F%E4%BA%BA%E5%8F%A3%E3%81%AF,1%EF%BC%8D1%EF%BC%8D3%EF%BC%89%E3%80%82
https://www8.cao.go.jp/kourei/whitepaper/w-2013/zenbun/s1_1_1_02.html#:~:text=%E6%88%91%E3%81%8C%E5%9B%BD%E3%81%AE%E7%B7%8F%E4%BA%BA%E5%8F%A3%E3%81%AF,1%EF%BC%8D1%EF%BC%8D3%EF%BC%89%E3%80%82
https://databank.worldbank.org/source/population-estimates-and-projections
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https://www.hiringlab.org/2022/10/12/foreign-interest-us-jobs/
https://www.hiringlab.org/uk/blog/2022/06/21/mobility-report-2022/
https://www.indeed.com/lead/fair-chance-hiring
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/reasonsforworkersagedover50yearsleavingemploymentsincethestartofthecoronaviruspandemic/wave2
https://www.bls.gov/news.release/atus.nr0.htm?isid=hiringlab_us&ikw=hiringlab_us_2022%2F07%2F18%2Fwomen-lag-pandemic-economic-recovery%2F_textlink_https%3A%2F%2Fwww.bls.gov%2Fnews.release%2Fatus.nr0.htm
https://www.bls.gov/news.release/atus.nr0.htm?isid=hiringlab_us&ikw=hiringlab_us_2022%2F07%2F18%2Fwomen-lag-pandemic-economic-recovery%2F_textlink_https%3A%2F%2Fwww.bls.gov%2Fnews.release%2Fatus.nr0.htm
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https://www.hiringlab.org/uk/blog/2022/06/21/mobility-report-2022/
https://www.hiringlab.org/2022/08/09/recruiting-intensity/
https://www.bls.gov/opub/mlr/2020/article/ability-to-work-from-home.htm#:~:text=Dingel%20and%20Brent%20Neiman%20estimate,be%20performed%20entirely%20at%20home.

TR LY BEH

REAY ISR ARE L TLB25~54m DAKEHBEOERNC L DEIE

m 5%
LOHEBEDIHEE

JE—rT—U%HE

I 11%

[ g

31%
30%

I 16%

FvUTINADEE

ERIADRH
I 9%
I 11%

FsmbiT Ly
I 9%
I 8%

BLE
I /%
I 6%

FERFDILSE
—— 7%
I 6%7/

8 Indeed Hiring LabIZ & 3R ARR 727 — MR 2021FETH ~2022F2 B DT — 4,

FHEADLEEICFETZIH.JE—RD
— DRIV BHLEILEIE+2ICBES
NTWRWI DS RARERBERIIE
FIEZBLDIZEBLARITNIERD FE
Ao VE—RT =0 DERIFGEENATE
oA —0O—)L (MRICKB1EEI5218)
ZBLSEZAEMDHZTLLS (EEE
BRI ZHEDEENERLIDFTVARY),
FNEREEFICDE—RT—2IC&DBEEH

17

BHEE,

BLBENE EDRVDH B HAIMEEZR
DIF IEZ M L P IT<RBEREEDHD
9. TBIVE—FT—JIFRSZICIRL
WHAN=2T4ZBHBbTIEDEISN
FIoCNIFEDRETOUE—FT—T1Z
RAERICEOTOHRMDBEEL TH DB
BDAIIN—=23a TIATA AAN—
STAZIRT BTcHBHDR S —=hE
AL BT IREDHBTLELD,

EEDHBICHTEIARILR—H

ZLORBEEIEZZDDEIZELBD IREEDIZFEALCIZA T4 RICKED W DD H>T
WEIT.REOREREORICIIFEIOFVTIILABIOREICEZSELTLWBADLE D RKES

CRACECDOBICEETZCOERDA—BII. ZLDOATA7ICHHRETNTIE L
BICHBIEFA T RICRBEDIIERINIREEN S EEE XTI I-EELHDFT, £/
F 74 2 ERDOBEICDOVTERBIDIZEIWD. CEDOR) S —ICRDBEVEEEERE LT
HEEHWET,

ZF5LHREICHDID ST UE—RT—VIEEEL . RERFTHIELVEBREORAEZEELT
WBTEDZLIIKRDESICVE—RD—U%RDOD ANBERICHD £,

YIROxTREORABHRTIE. HIEE2AETIE— RN TI—JICERTBZHDRDHZLEO>TUVET,

o RKE\HFHATTURRMUEETIZF2022F981R%E. VI I PRRORABRHHEOF TR
HIERICVE—FI—IICERLTVET,

o UE—RI—UICBICERTRAHFIXVINITTEERL ITTIEHD TR AJITANIL T TRIRIERT
YAIDESHT I/ O —BEOLEETH. EMIG CTIE—NTI—ICERTBIEHDIEREICZLE

Ofb\ia-o

HFRATIII=T T T DRABEDIO%DIFVE—FT—ZICERLTED FHEIOOFDTIL
ZEID5.9%DESRIIBMULE Lo RAYTHREBRICHE IO FTVTIILRFICIIEEEFFICS
B3 —T T4 DRANERIFL0.2% TLI=HA 9B IRETI9.5%IcH E>TULE T,

o KREErEEIEENEZNVE—RNIT—JICENRTEII—T T TDRANIEHRIZH27T% T KE
MT7.1%.EZEH4L.5%7>57=2019F98 5 AEICEML F L=,

o TISVATIIHEMIZESNT . 2022F98BHE UE—RNIJ—IICERTERAI—YTT1TD

RABRIZL1.8%DHEHES>TULVET,

SRR THREES R A T RIERIELS L LTVREVWSIHRENH D HDD. RITPERDRAIEER

I35 | EEIEVAIETUE— R I—2ICERLTUVET, 2

o UE—FI—VICENRTIEREEBITORABRIZ. BT YH30% Ty FTHRDICH L. TT VA TIEE
DEDLULTDI3%ICE F->TVET,

o HFATIFERITELRIDKRANIERD23% N E— R T—TICERLTVBDICLEAR EE EKETIE
IF1F20% T3,

o HEOOFIAIILRRERILARENICIFZ VE— N T—UICERTIRITEEMORANBROESHHTE
1251 DIF R VT T Lo hF 2 EE 75 VA KE TR VE—NT—JICERTZRITE SR
DRNBHRHN EDHZEISIEENDH10%KE TLI

2. 2022F9RREDT —4




A

RIBBBGFL 2R

#3: HEEDHIOFL
BEZKDBIED\ 13
FMEEDPEDER
fBERA >~

KEBEICCOTHMDPRDEZRTH B EICED
DHOEE Ao

KETERAINTWLWB25~54FZDFHEE Tl 4
B3R LTEDHZVDOLEDEVGEEDT:
HTLIEA CNUIIEHE TERIKIEEE DI H.IN
THOEBTHELTVWET2021FOEICIE EHE
20RILDRABRERBDEIEH1I5RILDEIS =8
Z. 202288 ICIFBIELLT35.5% B ambEL
e BE EREAVTLDILKEWVWD2DDERAD.
KOEVERENICXT 9 2 KEEE DHAFFICRZ L TL
e = s CLITsh

20


https://www.hiringlab.org/2022/03/08/job-search-gender-survey-childcare/
https://www.hiringlab.org/2022/08/29/august-2022-us-labor-market-update/
https://www.hiringlab.org/2022/08/29/august-2022-us-labor-market-update/
https://www.hiringlab.org/2022/08/29/august-2022-us-labor-market-update/
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https://www.atlantafed.org/chcs/wage-growth-tracker
https://www.atlantafed.org/chcs/wage-growth-tracker
https://www.hiringlab.org/2022/09/27/benefits-in-job-postings-on-the-rise/
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